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ABSTRACT

This study used secondary data to investigate three research questions: (1) how diverse are
U. S. executive arts managers? (2) What salary and benefits do they earn? Lastly, (3) to what ex-
tent are U. S. executive arts managers satisfied with their jobs? With answers to these ques-
tions, this study produced new insights on the demographic diversity, salary & benefits, and job
satisfaction of U. S. executive arts managers which no study has done in more than ten years.
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